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Associate Vice Chancellor for Diversity, Equity and Inclusion 

The Vice Chancellor for Diversity, Equity and Inclusion and Chief Diversity Officer (VC- DEI & CDO), Mariam 
Lam, invites applications for the position of Associate Vice Chancellor for Diversity, Equity and Inclusion (AVC- 
DEI) at UC Riverside. This is an internal campus search for a 50% appointment reporting directly to the VC- DEI 
& CDO.  

The Associate Vice Chancellor for Diversity, Equity and Inclusion (AVC- DEI) assists the VC-DEI in leading 
UCR’s efforts related to these matters. The AVC-DEI promotes a university environment that values differences 
among its members and fosters communication across groups. The university is committed to supporting equal 
opportunity and nurturing a climate that is welcoming and appreciative of diversity. The AVC-DEI supports this 
commitment by providing strategic guidance to campus constituents and all UCR units in their efforts to recruit 
and retain diverse faculty, staff and students. In addition, the AVC-DEI works to coordinate, implement, and 
oversee programs, training and activities to support a culture of open inquiry, pluralism, and mutual respect 
throughout the University. The AVC-DEI works with the VC-DEI/CDO and directly with campus community 
members toward improvements in pipeline building pathways, needs assessment and metrics, data analysis, 
climate tools, and other campus strategic planning initiatives. The AVC-DEI provides leadership in supporting 
and promoting the campus’ Principles of Community.   

This position is a 50%-time (0.50 FTE) position, open to UCR tenured faculty members. The appointment terms 
will include research support and stipend funds, as well as a reduction in teaching.  

The Associate Vice Chancellor will:  
Programming and Organizational Change (75%) 

● Coordinate, implement and oversee alignment of DEI initiatives, programs, training and activities that 
support a culture of inclusive inquiry, student success, and mutual respect throughout the University. 
Examples include STEM pathways and pipeline building, MSI doctoral diversity initiatives, and 
supporting faculty grantwriting efforts. 

● Anticipate needs, identify critical issues, and promote best practices to accomplish the above. 
● Coordinate and encourage campus participation in surveys on diversity, equity and inclusion.  
● Assist academic and administrative units and the Faculty Equity Advisors in their efforts to hire and 

retain more diverse faculty, staff and students.  
● Support the many committees and task forces that the Office of Diversity, Equity and Inclusion 

facilitates, such as the Chancellor’s Advisory Committee on the Status of Women, our Hispanic Serving 
Institution Committee, internal and external affinity groups, grant writing initiatives, etc. 

● With others, develop programs to optimize and nurture UCR’s diverse undergraduate student body 
toward research innovation, the professoriate, and other career advancement opportunities.  

● Work with the VC-DEI/CDO and campus constituents to develop conferences, workshops and forums 
for discussion.  

● Convene groups of faculty, staff and students to celebrate diversity at UCR and foster interaction 
across all identity and socioeconomic groups.  
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Leadership (25%) 
● Work with the VC-DEI/CDO and directly with campus community members to create new and make 

improvements in existing pipeline building pathways, needs assessment and metrics, climate tools, and 
other campus strategic planning initiatives. 

● Support the VC-DEI, the Academic Personnel Office, and Human Resources in efforts to develop 
infrastructure, processes, policies, curriculum, pedagogy, programming, and assessment measures on 
diversity, equity, inclusion and related issues.  

● Help facilitate team building within and between academic units, divisional organizational units, and 
central administrative offices on matters relating to institutional diversity, equity and inclusion. 

● Represent UC Riverside on system wide and national committees.  
● Partner with internal campus constituents and external community efforts to advise the campus on 

relevant issues.  
● Collaborate with the Academic Senate, Staff Assembly, Associate Students of UCR (ASUCR), and 

Graduate Students’ Association (GSA) to enhance campus climate and address challenges.  
 

Required skills, knowledge, abilities, and competencies:  
● Exceptional leadership, organizational, written and oral skills.  
● A record of success in promoting diversity, equity and inclusion.  
● An appropriate terminal degree and possession of a tenured faculty position.  
● Demonstrated experience in translating strategic plans into programmatic achievements.  
● Ability to work effectively as a member of a leadership team.  
● Ability to work effectively with a diverse population of students, staff and faculty.  
● Ability to proactively identify and resolve organizational problems.  
● Excellent command of contemporary equity and inclusion and multiculturalism issues, especially as they 

apply to higher education.  
● Ability or express a willingness to assist in effectively collect, analyze, evaluate and prepare statistical data  
● Commitment to maintaining strict confidentiality and the highest level of integrity. 
● Experience adhering to institutional policies and procedures while meeting a goal. 
● Experience creating equity-driven policies and practices in the higher education context. 
● Experience managing group processes. 
● Experience understanding, recognizing, and navigating institutional and interpersonal power dynamics that 

impact campus culture/climate and individual experiences 
 
Preferred skills, knowledge, abilities, and competencies:  

● UCR is a world-class research university with an exceptionally diverse undergraduate student body. Its 
mission is explicitly linked to providing routes to educational success for underrepresented and first- 
generation college students. A commitment to this mission is a preferred qualification.  

● Working knowledge of current and emerging Equal Opportunity/Affirmative Action issues and trends, as 
well as laws, statutes, and procedures governing equal employment opportunity. 

● Significant knowledge of the organizational unit's objectives and activities. 
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● Thorough knowledge of University administrative organization, policies, procedures and practices.  
● Significant knowledge of Title IX issues, including a working knowledge of the Violence Against Women 

Act (VAWA). The University of California is an Equal Opportunity / Affirmative Action Employer with a 
strong institutional commitment to the achievement of excellence and diversity among its faculty and 
staff. All qualified applicants will receive consideration for employment without regard to race, color, 
religion, sex, sexual orientation, gender identity, national origin, age, disability, protected veteran 
status, or any other characteristic protected by law.  

● Experience creating equity-driven policies and practices in the higher education context. 
 
Confidential review of nominations and expressions of interest will begin immediately. Please direct 
nominations, applications, and questions to Human Resources Manager, Tanya Adams (tanya.adams@ucr.edu; 
951.827.2112). To be ensured full consideration, please apply by submitting a cover letter, curriculum 
vitae, and statement of contributions to diversity (more information provided below)  to 
tanya.adams@ucr.edu by 5:00 PM on Friday, January 7th, 2022. Selected finalists will be invited to 
interview and will be asked to participate in a faculty open forum. 

 
The University of California is an Equal Opportunity / Affirmative Action Employer with a strong institutional 

commitment to the achievement of excellence and diversity among its faculty and staff. All qualified applicants 
will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender 

identity, national origin, age, disability, protected veteran status, or any other characteristic protected by law. 
 

In a “Statement of Contributions to Diversity,” we ask applicants to describe their past and/or potential future 
contributions to promoting a diverse, equitable, and inclusive environment, which is a key requirement of the 

role of every faculty member and administrator at UCR. There are numerous ways to contribute, and a 
commitment to this part of our mission can be reflected through research, teaching, supervision, mentoring, 

community engagement, service, and any of the other varied activities that are a part of an academic career. 
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